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内容概要

For more than four decades the Pfeiffer Annuals have presented thought-leading ideas and cutting-edge practices
in training, consulting, and human resource management. A new title has been added to the impressive collection
of Pfeiffer’s yearly publications, The 2007 Pfeiffer Annual: Leadership Development. This important book
explores one of the most pressing issues facing organizations across the globe—how to successfully identify and
develop current and future leaders. This comprehensive resource includes an international panel of contributors
who are leading academics and practitioners in the field. Their combined wisdom has created the most
authoritative and up-to-date source for new ideas, tools, models, and contemporary practices in leadership
development. Year-after-year this unique series will build into a world-class resource for all practitioners, teachers,
and students of leadership development.
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