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[0 O SecondO the study is an empirical investigation of a problemthat is widely recognised] but not researched
[0 that Chineselecturers' motivation to teach is problematic 0 Lull 20040 .Thisstudy will contribute to the
growing body of findings in the context ofChina on lecturers’ motivation.[] [ Third[] the study is significant
because there is a need for lead-ers and managers in the domain of education to implement policiesthat ensure
optimal working environments. A critical component ofthe learning environment is the passion and commitment
of teach-ers. The present study has the potential to provide the informationfrom situational analyses that is
necessary in order to consider theempowerment of academic staff in China.[J [0 Fourthd the study has theoretical
significance because it drawson a key motivational theory[] namely Self-Determination Theoryd SDT [

which will be applied in a cultural context different fromthat in which it was developed.[1 SDT was developed in
the UnitedStates and has been applied to a number of studies cross-culturally[] e.gl] Canada and Bulgariall [J
Chirkovd Ryan[] & Willness[] 2005;Decil] Ryanl] Gagnel] Leonel] Usunovl] & Kornazhevall 20010 .
Thecultural assumptions underpinning the theoryd however are notnecessarily appropriate for China.
Historically] China has beenheavily influenced by traditional culture and social values such asConfucianism
Taoism and Buddhism [ introduced from India in theTang Dynasty and influential in China for over a thousand
years[] [0 LulJ 200101 . In their current modern society[] the Chinese havesynthesised the three great traditions of
thought with concepts ofWestern countriest] formulating their own ways of treating life andworking despite the
addition of global entrepreneurial values. Thus[] this study will advance understandings of the cultural dimensions
ofthe motivation theoryd SDT.O O 0O O
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