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[0 O Most people treat an interview as if it were an interrogation [0 00 OO O O The employer asksquestions] and
the candidate gives answers.[1 [0 Headhunters go out of their way to avoid that outline. "Your attitude should be
that of anemployee whos there to talk about a new project] rather than the more obsequious attitude of
acandidate whos hoping to get an offerJ " Corcodilos says.[] (1 Consider how Corcodilos coached Gerry
Zagorski of Edison[J N.J.CJ who was pursuing anopening at AT&T. The vice-president handling the interview
told Zagorski the meeting could lastno more than 20 minutes. Zagorski walked over the VPs marker board and
outlined the company schallenges and the steps he would take to increase its profits. Fifteen minutes later(] as
Zagorskiwrote down his estimate of what he would add to the bottom line[J he looked up at his interviewer.[]

O "The guys jaw was on the floor] " Corcodilos says. "He told Zagorski that finishing theinterview wouldnt be
necessary. Instead[] the VP brought in the rest of his team[J and the meetinglasted for two hours."[] [1 Not only
did Zagorski demonstrate that he understood and could do the job[J] he showed howthe company would profit
from hiring him when he turned the interview into a working meeting.Got an offer[]

Interview the company.J [0 When an employer makes an offerlJ he does more than deliver a title and a
compensationpackage——nhe also cedes [ J [J [0 part of his control over the hiring process. "At the outset of
theinterviewd the employer controls the offer and the power that comes with itC] " Corcodilos says. "Butupon
making an offer] he transfers that power to the candidate. This is a power few people in thatsituation realize they
have. It s the time for you to explore changing the offer to suit your goals ~~mdfully interview the company."[J
[0 Ask to meet the members of the team youve been invited to join and to see the resources thatwould be at your
disposal. Ask for more money——but only if you think you truly deserve it. Anddont worry about how the
employer might react. "As long as you present your requestsprofessionally and not as demands[] " Corcodilos says
[0 "agood company will consider the thingsthat are important to you."[J [J Once you get that offerC] "You have
the power[ " says Corcodilos[] "to decide whetherJ and onwhat terms[] you want to hire that company.” 1.
Job-seekers are advised to give detailed information of their past in the resume. 2. A headhunter never arranges a
person for an interview unless he or she is clearly qualified for(] [ a position. 3. The best way to learn about the
company one is going to work in is to phone the human( [ resources department.
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