0000 O, tushu007.com

<Ugpgootooootdoododn>>

guoooon
J00<<0O000ODO0O0oooooboos>
1300 ISBNUO O [0 9787811345711

1000 ISBNO 10 [0 7811345714
0dodoo2009-9
godooboboooogooon
goooon

000236

00 O 0O 203000

gobbobbobougoggopbrODooobbbobooooooobon

00000000 http://www.tushu007.com

Page 1



0000 O, tushu007.com

<Ugpgootooootdoododn>>

0O

gobbobbbuoogooobbbobbidoodobbbb—auoooobobbbbougg
gobbobbbougoogobbobbodoooobobbouooooboboobo
gbh2100oogobooboobobooboooboobooobuoobboboboobbon
gobbobbbuoogooobbobbuoooogobobobboooooobobobboougg
gobboobbbuodgoguobobobbuodoodobobobobooooooobobboougya
gobboobbboogogobbobbidoodobobobboooooobobobbooga
goboboobbuooooooboboobo
gobbobobbodooooboboobbodoooooboobbooooooobobobbooaa
goooo

gobbobobbooooooobbobbbdooooooobooobo
gobobobobbooooooboboobbtooooooobobbooooooonbbobboooa
gobooboodd
gooboobobobooooooobbobobbdooooobbobbboooooobbobbbouoo
gooboobooboboooooooboboobobooooooboobobos bog” oooobbbobo* 0og
go” ooboboooooon

Page 2



0000 O, tushu007.com

<Ugpgootooootdoododn>>

goon

gobbobbbuogooobbbbbdooooobbobbboooooobobobobboagg
gobbobbboooooobobbobbbuooooobboobo
gobbobbbodgoouobbobbbuoooogobooo

Page 3



0000 O, tushu007.com

<Ugpgootooootdoododn>>

goon

gobbobbbuoogooobobbbbodoooogon

Page 4



0000 0O, tushu007.com
<O00000o0oooooondss

good

Chapter Onel] Introduction Section 1.1[0 Merger and Acquisition: A Fifth Wave Worldwide Section 1.2
[0 Chinese Companies and the 5th M&A Wave Section 1.3[0 Aim of the Study Section 1.4[] The Cultural Issue in
International M&As Section 1.500 Cross-cultural Integration Strategy and Its Influencing Factors [1 1.5.1
(] Strategic Leadership Type : An Influencing Factor [0 1.5.2 Organizational Culture: Another Influencing Factor
Section 1.600 Linkages between Post-M&A Cultures and Post-M&A Company Performance Section 1.7
[0 Motivations for this Study [0 1.7.1 The Current Scarcity of Research on China- related M&As [ 1.7.2
Theoretical Voids between Diversified Cultures and Post-M&A Company Performance in the Existing Literature
(11.7.3 A Call from the Acade/ftia and the Business World Section 1.801 Two Typical M&A Gases and the
Proposed Research QuestionsChapter Twol Literature Review Section 2.100 National Culture in Two Classic
Models [0 2.1.1 Hall's High/Low Context Cultures and Related Studies [12.1.2 Hofstede's Theoretical
Framework Section 2.2[1 Organizational Culture and Its External and Internal Orientations [J 2.2.1 Extended
Studies out of Three Prior Models of Organizational Culture [J 2.2.2 Organizational Strength and Post-M&A
Acculturation Modes [ 2.2.3 Organizational Adaptability and Information- Related Behaviours Section 2.3
Cross-cultural Integration Models and Modes [12.3.1 Berry's (1983 ) Model of Acculturation 0 2.3.2
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[0 [0 199800 Kotter & Heskett[] 19921 [1 these models and their concepts have been applied in one way or
another in related studies.(] [0 Dennison and Mishras (1 199501 model of organizational culture has[] been

[ applied extensively[ in[1 businessC] management[] and consultancy. By the year 200000 as Fisher and Alford
(1200000 reportedd " Dennisons model was applied in more than 1400 companies ranging in size from 10 to 300
[0 000 employeest] representing all agesC] industries and sectors” O p. 208 O .0 [0 A number of articles also
used Dennison and Mishras [0 1995 [0 model to facilitate their findings. For example] Juchter] Fisher and
Alford 00 199801 identify five conditions for high-performance cultures associated with Dennisons [J 1995[]
model. With measuring items developed from Dermison and Mishras [0 1995 [1 modelld Mobleyl Wangand
Fang [J 200500 conducted a field survey on organizational culture at five multinational rums operating in China
and concluded that organizational culture can be another determining source of competitive advantage. This
conclusion is supportive of the rationale used in Dennisons [ 19951 model. Using Dennison and Mishras [1 1995
O model as their own theoretical frameworkd Fey and Dennison conducted a survey in 179 companies operating
both in Russia and the US in 2003 and found that "adaptability proved to be the most useful dimension in the
model to understand the overall effectiveness of an organization" [ p. 701 0 .
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